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Introduction to the Plan

The Virginia Department for the Aging (VDA), which administers the state’s Senior
Community Service Employment Program (SCSEP), is responsible for taking the lead
role to complete an annual State Senior Employment Services Coordination Plan. This
plan is required by the amended and reauthorized Older Americans Act (OAA ) of 2000,
signed into law by the President on

November 13, 2000. The OAA amendments established a new planning process for
SCSEP programs that provides for widespread involvement of interested individuals

and groups in developing an annual plan.

SCSEP is the only Federally sponsored job creation program targeted to low-income
older Americans. The program subsidizes part-time community service jobs for low-
income persons age 55 years and older who have poor employment prospects. The
program fosters economic self-sufficiency by moving able participants into
unsubsidized employment in the public and private sectors. Program enrollees work in
a wide variety of community service jobs, including nurse’s aides, teacher aides,
librarians and clerical workers. The program benefits both participants and communities

they serve.

SCSEP, authorized by Title V of the OAA, is administered at the federal level by the
United States Department of Labor (DOL). DOL allocates funds to operate the program
to state agencies on aging in the 50 states, the District of Columbia, Puerto Rico and
the territories and to ten (10) national contractor organizations or sponsors. In the
Commonwealth of Virginia, the state funding share is administered by VDA. National
sponsor organizations operating SCSEP in Virginia are the AARP Foundation, National

Urban League, Inc., Green Thumb, Inc., U. S. Department of Agriculture Forest Service,
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and the National Asian Pacific Center on Aging, Inc. A unique feature of Virginia’'s
program is that VDA, in addition to operating the state grant, contracts with one national
sponsor, The National Council On Aging, Inc. (NCOA), to operate that sponsor’s

program in the Commonwealth.

Section I. Plan Participation

The new planning process envisions broad participation of interested individuals and
groups in developing an annual plan. To insure the involvement of interested
organizations as this State Plan is finalized, VDA will share a copy of the plan with
organizations outlined in Section 2 below through meetings, conference calls, faxes,
mail, and e-mail. The State Plan will also be made available for review and comment

through a public comment process.

Section 2. Organizational Involvement

VDA, the Commonwealth of Virginia’s SCSEP grantee, will initiate actions to involve as
many organizations as possible during the limited time available for the preparation of
this first plan. Each national contractor organization operating in Virginia was informed
by fax memorandum of the State Plan process and VDA'’s role in the process, and was
sent a copy of DOL'’s Older Bulletin 01-04 outlining DOL’s requirements. National
contractors also provided data for Section 4 of the plan and were surveyed for additional
information and recommendations for the plan during March, 2001. There are plans for
the national contractors, state staff, and AAA representatives to meet and discuss the

draft plan during May.

Virginia’s Area Agencies on Aging were involved through discussion at a statewide
workshop for SCSEP Title V Coordinators on April 6 and discussion at a statewide
meeting of AAA directors on April 20. AAA representatives also will attend the meeting

of national contractors and state staff to discuss the draft plan.
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Two Workforce Investment Board (WIB) members representing SCSEP

Title V on their respective boards will be invited to attend the meeting of national
contractors and state staff referenced above. WIB members attending the meeting will
be asked to share the plan with any business and labor representatives on their
respective boards. WIBs also will be made aware of the State Plan process by SCSEP
national contractor and aging network staff serving on WIBs. In addition, a copy of the
draft plan will be shared with the Workforce Investment Act (WIA) unit at the Virginia
Employment Commission (VEC). The VEC will be invited to participate in the meeting
of national contractors and state staff and will be asked to share the draft plan within the
WIB network.

The State Plan will be shared with the Commonwealth Council on Aging, which has
members appointed by the Governor and the Virginia General Assembly as well as ex-

officio members from Health and Human Resources agencies.

Section 3. Comments

Two sets of comments were received during the public comment period and are
included in Attachment A. Comments address issues raised during the meeting of
Virginia’s state and national grantees. There was agreement at the meeting to give full
consideration to these issues during the development of the next state plan. Issues
addressed the possibility of inclusion of a “rural factor” in distribution of positions in the
state, a suggested language change to DOL’s definition of community service needs,
automatic eligibility of SCSEP participants for WIA services and training, inclusion of
additional examples of community service jobs, and consideration of SCSEP
participants accessing other training in addition to computer training through the WIA

One-Stop system.
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Section 4. Plan Provisions

a. Basic Distribution of SCSEP Positions

DOL’s Older Worker Bulletin 01-1, requests an equitable distribution report be prepared
annually showing the distribution of Title V SCSEP enrollee positions among all political
jurisdictions (independent cities and counties) in each state. VDA has the responsibility
for the actual preparation and submission of the report to DOL; however, this is a
collaborative effort and VDA holds an equitable distribution meeting each year involving
all SCSEP grantees in Virginia.

This report provides the basic information needed to assess the location of the eligible
population and the current distribution of SCSEP enrollees served by the State program

(VDA) and national contractor organizations within the state.

Equitable distribution is the process for distributing SCSEP enrollee positions so that all
eligible persons (55 + and 125% of poverty or below) have reasonably equal
geographical access to SCSEP. In the Commonwealth, VDA and the five (5) national
sponsors operating in the state, collectively receive grant funds for 1,303 enrollee

positions.

The collection of data and preparation of the report are for the purpose of determining
how equitably positions are distributed throughout the state and to initiate progress
towards equitable distribution where needed. It provides a means for deciding where to

locate new or vacant positions.

The Commonwealth of Virginia’'s equitable distribution report was compiled from
SSCEP enrollee data submitted from all SCSEP program grantees operating in the
state (VDA State-administered program including NCOA and five national contractor
organizations). These data show the number of current SCSEP enrollees residing in
each city and county in the State. The report compares residency of current enrollees

to a computed equitable share for each county and city in the State.
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SCSEP grantees, at their annual meeting, compare equitable levels with the actual
distribution and discuss how to bring about an improved distribution.

All SCSEP grantees in the state work cooperatively to resolve any problems of under-
served or over-served areas, striving for equity. Grantees recognize and take into
consideration all factors that may impede the equitable distribution of positions.
Grantees operating SCSEP programs in over-served and under-served jurisdictions
strive to resolve these inequities where practicable. A copy of Virginia’s equitable
distribution report is included in Attachment B.

b. Special Populations

The Commonwealth strives to assure that special populations have access to
employment services offered under SCSEP. Priority is given to those individuals with
greatest economic need, poor employment history or prospects, and those more than

60 years old.

The amended Older Americans Act requires information about the relative distribution of
eligible individuals with the greatest economic needs, eligible individuals who are
minorities, and eligible individuals with the greatest social needs. DOL has defined
these terms and indicated that this year’s state plan may provide information on a

statewide level.

State Special Population Data based on 1990 Census
Special populations data included in this section are provided for the entire state.
Relative distribution of eligible individuals with greatest economic needs, eligible

individuals who are minorities, and eligible individuals with the greatest social needs are

the categories identified by DOL for which data is to be provided.
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Table 1.
Persons 55 and Older by Poverty Status

Virginia Total
Income in 1989 above poverty level 994,573
Income in 1989 below poverty level 130,354
TOTAL 1,124,927
Per Cent Below 100% Poverty Level 11.59%

Source: 1990 Census of Population and Housing — Special Tabulation on Aging,
(CD90 — AOA3 - 2, Table P367)

“Greatest Economic Need”, as defined by DOL, means those persons at or below the
poverty level established by the Department of Health and Human Services and
approved by OMB. See Attachment C. for Federal Poverty Income Guidelines
published in the Federal Register on February 16, 2001. Table 1. shows that 11.59% of
Virginians 55 or over had incomes at or below the poverty level, based on 1990 census

data.

Table 2.

Minority Persons 55 and Older by Poverty Status

Virginia Total
All Minorities above poverty level 159,043
All Minorities below poverty level 47,414
TOTAL 206,457
Per Cent Below 100% Poverty level 22.97%

Source: 1990 Census of Population and Housing - Special Tabulation on
Aging, (CD90 — AOA3 — 2, Table P44)
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“‘Minorities” are defined by DOL as American Indian or Alaskan Native, Asians, Black or
African Americans, Hispanic or Latino Americans, and Native Hawaiian or Other Pacific
Islanders. Table 2. shows that 22.97% of Virginians 55 or older who were at or below
the poverty level were minorities, based on 1990 census data. Statewide data are not
available for all SCSEP eligible minorities (minorities 55 or older at 125% of the poverty

level or below).

“Greatest social need”, as defined by DOL, means needs caused by non-economic
factors. Itincludes persons with physical and mental disabilities; language barriers; and
cultural, social, or geographic isolation, including isolation brought about by racial or

ethnic status.

Statewide data are not available for the “greatest social need” category. VDA plans to
form a State Coordination Plan Committee with representatives from all SCSEP
program grantees in the state, which will collaborate to establish a method for acquiring
this information for future state plans. The committee will develop a state definition for
this category based on DOL guidance, research local data availability, and determine
how best to collect and compile the data. The committee also will identify whether
additional reporting requirements from SCSEP grantees are necessary to identify

service levels to individuals in this category.

Data on Special Populations Served By SCSEP in Virginia

DOL requested states to provide data on participants served who are minorities, have
the greatest economic need, and greatest social need. States were asked to provide an
explanation for unavailable data. Data was not available for the “greatest social need”

category as explained above.

Special populations served in Virginia’'s SCSEP program for the program period July 1,
1999 through June 30, 2000 are shown in the Tables 3. and 4. Data were based on

final reports of all SCSEP grantees operating in Virginia.
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Table 3.

Service to Participants with Greatest Economic Need
(at or below poverty level)

All Participants Enrolled 6/30/2000 1,247
Participants Enrolled 6/30/2000 at or below Poverty 995
Level

Per Cent at or below Poverty level 79.79%

Source: Program Year 1999 (July 1, 1999 — June 30, 2000) final Quarterly
Progress Reports for all grantees operating SCSEP in Virginia

Table 4.
Service to Minorities
All Participants Enrolled 6/30/2000 1,247
Minority Participants Enrolled 6/30/2000 582
Per Cent of Minority Participants 46.67%

Source: Program Year 1999 (July 1, 1999 — June 30, 2000) final Quarterly
Progress Reports for all grantees operating SCSEP in Virginia

Special populations data presented in this part of the plan do not lend themselves to
comparison, primarily because statewide data (census data) are not available on the
universe of eligible population, i.e., individuals 55 or over who are at 125% of the
poverty level or below. Tables 3 and 4 above do clearly show that 79% of SCSEP
participants served in Virginia were at or below poverty and that 47% of SCSEP

participants served in Virginia were minorities.
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c. Types of Skills

The OAA requires that the state plan address the employment situations and the types
of skills possessed by the SCSEP target population. Eligible individuals in this target
group are low-income individuals 55 or older residing in the State. Data on types of
skills of SCSEP eligible individuals are not required by DOL for this year’s state plan;
however, in future years, the plan will address the employment situations and
employment skills available among the eligible population. Potential data sources, such
as the Virginia Employment Commission, will be researched to determine if data are
available. If data are insufficient for this group, the State Coordination Plan Committee
will decide on the best course of action for data collection. It may involve surveying a
sample of the eligible population, survey of Workforce Investment Boards (WIBs)
surveying employers, an informal assessment by grantees, or a combination of the

above.

d. Community Service Needs

The OAA requires that the state plan identify the localities and populations where
community service projects are most needed. Community service means social, health,
welfare, and educational services (including literacy tutoring), legal and other counseling
services, and library, recreational, conservation, maintenance, or restoration of natural
resources; community betterment or beautification; antipollution and environmental
quality efforts; weatherization activities; economic development; and other services
essential and necessary to the community as the state may determine. SCSEP
enrollees work 20 hours per week in various community service training sites while

enrolled in the program and prior to being placed into unsubsidized employment.

Information on community service needs is not required by DOL for this year’s state
plan; however, in future years, information identifying local community service needs will
be included. This information will be collected from professional organizations such as
the 25 local area agencies on aging in Virginia, Virginia Association of Community
Action Agencies, other organizations representing governmental or private not-for-profit

agencies, Chambers of Commerce and other organizations serving the community.
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The array of community services provided by the SCSEP program in the state will be
reported by grantees and reviewed by the State Coordination Plan committee. The
committee will assess the degree to which needs are being met in the state and make

recommendations.

e. Coordination with the Workforce Investment Act:

The Workforce Investment Act (WIA) of 1998, passed into law on August 7, 1998,
provides the framework for a workforce preparation and employment system designed
to meet both the needs of the nation’s businesses and the needs of job seekers and
those who want to further their careers. Federally funded employment programs
formerly authorized under the Job Training Partnership Act (JTPA) were redesigned
under the new WIA. It reformed the existing employment and training system and
mandated a coordinated and integrated service delivery system for employment and

training services through delivery of services at nation-wide One-Stop Centers.

WIA streamlines the numerous federal employment programs and provides states and
localities with more discretion to design and monitor workforce development strategies
to meet their own labor market needs. WIA emphasizes universal access to programs
and services. It eliminates specific targeting for certain populations including older
workers. Instead, it encourages state and local Workforce Investment Boards (WIBS),
the local governing boards, to develop integrated systems and One-Stop centers that
best meet the needs of their areas. Older workers and SCSEP are now considered part

of the overall workforce development system.

The WIA included SCSEP as a required partner in the One-Stop delivery system to
ensure that older workers have access to information about the range of employment-
related services available to them. The OAA Amendments built on that partnership by
requiring that all SCSEP grantees in an area coordinate their activities through the One-

Stop delivery system. As a One-Stop partner, SCSEP programs must provide core
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services through the One-Stop system, contribute toward the maintenance of the One-
Stop system, enter into a memorandum of understanding with the local WIB relating to
the operation of the One-Stop system, and participate in the operation of the system. A

representative of SCSEP grantees must also be a member of the local board.

In Virginia, a variety of collaborative measures have been taken across the state to
develop and improve coordination with WIA. During this initial year of WIA

implementation the following activities have occurred:

e Co-location of SCSEP staff at One-Stop centers on a part-time
basis

e Placement of SCSEP enrollees at One-Stop centers — serves as
work site for the enrollee and provides an in-kind contribution
toward the maintenance of the One-Stop system locally

e SCSEP staff serve as local WIB members

e Attendance of SCSEP staff at WIB meetings

e Participation on local planning groups with other mandated One-
Stop partners

e Referral of Title V SCSEP enrollees to One-Stop centers for
employment and training services

e Development, negotiation, and execution of Memoranda of
Understanding between SCSEP grantees and One-Stop centers

e Older Worker Specialist Curriculum designed to train One-Stop
staff to assist older workers distributed to SCSEP programs
throughout state

e Annual meeting of all SCSEP grantees in the state for the last two
years to discuss ways to coordinate with WIA

e Local SCSEP staff Involvement in on-going regional planning

meetings to plan One-Stop operations
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e Integration of employment and training services for older workers at
the local level in selected areas, e.g., reaching agreement for Title
V enrollees to be automatically eligible for WIA services.

e Providing a forum for information exchange among local SCSEP
practitioners.

e Educating local WIB staff on SCSEP and vice-versa to increase
prospects of service integration - this understanding is vital to the
process

e Increased communication among SCSEP state and national
contractor grantees operating in the same locality

e Several local SCSEP sub-projects are operated by WIBS

Future steps to improve coordination include:

e Providing more opportunities for SCSEP practitioners around the
state to exchange best practices information regarding successes
with coordination with WIA

e Request WIA participation in SCSEP statewide and local
conferences and workshops

e Encourage integrated planning between SCSEP and WIA

Section 5. Plan Recommendations

One of the biggest skill deficiencies for older workers is in the area of computer skills.
For some older Americans, computers can be difficult to master as they may be
unfamiliar with basic computer tasks and may have never used computers in the work
place. Given the rapid pace of technological change, and the technology environment
in the work place, older workers, particularly older workers on the lower rungs of the
socio-economic ladder are at a distinct disadvantage in the job market if they do not

possess computer skills or if they do not update computer skills.
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Given the dearth of training resources available for older workers through the SCSEP
program and SCSEP’s new and emerging role as a WIA partner in the reformed
workforce development system, it is recommended that SCSEP grantees provide more
seniors with an opportunity to increase their skills and employability by accessing

computer training for enrollees through the WIA One-Stop system.
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Attachment A
Comments



Subject: Friday's meeting
Date: Mon, 14 May 2001 15:11:01 EDT
From: Scbmurphy@aol.com
To: pcummins

I think the meeting on Friday went éery well. Thanks for including me. As
to the suggestions you asked me to send to you:

On page 1, second paragraph of the "plan"” I would like to include in
addition to those mentioned: environmental service workers, food service
workers and groundskeepers. B80% of both RARP's cllents in Virginia are
either non-skilled or blue collar workers and we can't negate the significant
contribution they make to the werk world.

On page 13 I would insert this after the first paragraph.

After computer skills it has been found that oider workers the education,
food service, groundskeeping and nursing fields lack today's skills.

And at the end of the last paragraph add: "by assessing computer tralnlng,
certified nursing assistant, early education, pesticide/fertilization and
food service training for enrollees through the WIA One-Stop system.

Norfolk's WIB has already approved hespitality (which includes food service)
training through Norfolk State Unlver51ty, and CNA classes through, I believe
the STOP organizatlon

I hope you can include this in your report. Please let me know.

BarBara



TO: Pat Cummins, Older Worker Prograln Coordinator

FROM: Judy Jones, Green Thumb State Project Director
RE: Draft of State Senior Employment Services Coordination Plan - Senior
DATE: Meay 14, 2001

DELIVERY METHOD: Internet, email pcummins@vdh.state va,us

¢ Section 4 Plan Provisions, a. Basic Distribution of SCSEP Positionw

1. Suggest we support a "rural factor " SCSEP Services are more dlﬁicult to dchvcr in rural locations
for the follow reasons:

a) Geographlcal Considerations

Low population density and large distances bctwcen participants result in larger territories for
staff and higher costs to serve the equitable distribution of participants in each county. Each
rural county has unique considerations affected by climate, terrain, and proximity to services.
The more remote or economically depressed the county, the more barriers exist. Higher
transportation costs and increased time needed to service participants because they are not
centrally located are two factors that cause higher costs of services in rural areas.

b) Recruitment

Providing information about SCSEP services in rural locations requires local networking and
creative public relations approaches in multiple locations. These methodologies take increased
time and money. For example, rural counties often have several small towns with independent
newspapers, community services, and "informal networks." Information dissemination, puilding
credibility, and identifying eligible individuals in multiple communities requires specialized
approaches and differentiated services. In addition, individuals who do not live in towns may be
most in need but difficult to identify through traditional recruitment methods.

¢) Limited Host Agencies and Supportive Services

Fewer non-profit organizations exist in close proximity to rural participants and access to reliable
transportation 1s often a challenge for SCSEP participants. Developing appropriate community
service assignments, accessing needed supportive services, and providing on-going monitoring
requires increased time and resources. '

d) Training and Job Placement
Limited opportunities for training and employment exist in many rural locations. Rural SCSEP
participants tend to have less education and skills. Access to opportunities is hindered by
transportation constraints, distance, and fewer employers and job vacancies. Successful projects
to provide training and job placement require increased time, money, creative job development

- techniques, and leveraging resources from many difference sources.

¢) Barriers to Employment
Eligible individuals living in rural areas tend to be older, poorer, have more health problems,
lower levels of education, and limited access to transportation services than their suburban
counterparts. Consequently, more intensive services are often required for rural participants to

, prepare them for community service opportunities and unsubsidized employment. (Statistics
based on, " Changes in the Older Population and Implications for Rural Areas" by Carolyn C.
Rogers. Food and Rural Economics Division, Economic Research Service, 1.S. Department of

- Agriculture, Rural Development Research Report Number 90.)



¢ Section 4 .Plan Provisions, ¢. Types. of Skills:
1. Suggest wé collect data from the Title V grantees, using assessmenfs- that are already in
2. The Virginia Workforce Centers could also be a source for collecting the data |
¢ Section 4 Plan Provisions-, d. Community Sérvices Needs:
1. Pg. 9 of draft, 1* paragraph of Community Serfice Needs, 7" line, "... and other services essential

and necessary to the community as the state may determine.” Suggest change to "... to the
community as the SCSEP grantees may determine.”

2. Regarding the issue of Community Service Needs, language is needed to remind us that SCSEP
considers the participant's needs first, not the community needs.

» Future steps to improve coordination

1. Suggest that WIBs deem SCSEP participants automatically eligible for WIA intensive services and
training ITAs '
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neluding suggestimf'ss for reducing thia burden, to the Office of Infermation Management, Department of Labor, Room N-1301,

00 Constituticn Avenus, N.W., Washington, DC 20210; and to the Office of Management end Budgat, Papexwork Reduction Project
1205-0040}, Washington, DC 20503,

- ' ETA 5705
- . - Rev.July 1999



Equitable Distribution Report (EDTM) u.s. Depé.rtment: of Labor
" Ewploymant and Training Rdministration
’ Senior Community Service Employment Frogram

OMB 2pproval Ne., 1205-0040
Bxpiraticon Date: 310/31/94

Period ending June 3¢, 19 01

Virginia Pate april 30, 2001

Participating Sponaors
AARP {154), GT (422), RAPCA (26), NCOA {178},

NOUL (126), USFS (137) . Total Pesitions: 1318

State

Total from Sponsoers: 1043

kB, c. b. E,
*A. Distribution Equitable Current Number Current Difference
Counties Factor Share . of Poeitions + or -
. ) - e 4
Dickenson 0.58 B8 NCOA 3 -1
' TOTAL 7
STaTE 2
Dinwiddie 0.50 7 -5
. TOTAL &
. e . 2
Essex 0.28 4 NCOA 1 -1
TOTAL 3
HAPCA 26
Fairfax 2.50 3z NUL ) 14
' STATE 11
TOTAL 45
STATE 1
Fauguier 0.47 5 -5
: ' TOTAL i
. . . GT 4
Floyd : D.48 ' 6 STATE 1 -1
TOTAL 5
' ' GT 2
Fluvanna 0.29 4 -2
. TOTAL 2
er ! 9
Franklin 1,11 14 ETATE 5 0
TOTAL }" 14
: ' STATE,
Frederick .61 8 d ]
. TOTAL 2

*Specify whether the county is predominently urban {u) or ruzal {r}.
*The Humber or persons age 55 or over with incomes below 125% or povarty.

ignature or Preparer

‘atrieia Cumming

rantee Rgency

DA

ablic reporting burden for this collection of information is estimated to average § hours ‘per responee, including the time for
sviewing instructicns searching existing data spurces, gathering and maintsining tha data needed, and completing and reviewing the
>llection of information. Send comments regarding this burdsn estimate or any other aspect of this collection of information, :
acluding suggestions for reducing this burden, to the Dffics of Information Management, Depsrtment of Labor, Room N-1301, rIr

¢ Constitution Avenus, N.HW,, Kashington, IK 20210; and to the Office of Management and Budget, Paperwork Reduction Projsct
1205-0040), Washingten, DC 20503,

ETA 8705
- Rev.JTly 1990

~ N



Equitable Distribution Report (EDTM)

v

U.S. Department of Labor
Employment and Training Administration
Senior Community Service Employment Program

Period ending June 3¢, 3% 01

OMB Approval No. 1205-$040

Erpiration Date: 10732 /54

Stete  yirginia

Date

April 30,

2001

Participating Sponeors
BARP (154), GT {422), NAPCA (26), NCOA (178),

NUL {126), UsSFg (137}

Total Positions: 1318

Total from Sponsors: 1043

*rp, c. D. E.
A, E Distridution Equitable Current Number Current Differance
Counties Factor Shars of Ppsitione + or -
. GT 4
Giles . 0.45 6 -2
- TOTAL 4
NCOA 5
Gloucester ot 0.57 .7 -2
: : . TOTAL 5
. ETATE 2
Goochland 0.2% 4 -2
TOTAL 2
. GT &
Grayson 0.81 _ 11 BTATE 3 -2
- TOTAL g
. : GT 2
Greene 0.24 3 STATE 2 1
TOTAL 4
. GT 3
Greensville D.36 3 -2
TOTAL 3
GT 12
Halifax 1.34 17 STATE 3 -2
TOTAL 15
. STATE 2
Hanover : 0.77 10 -8
: ' TOTAL 2
i}
. o AARP 3
Henrico } 2.03 26 . NUL i5 -3
] ’ STATE 5
’ TOTAL 23

“Specify whather the county is predominantly urban (u} or rural {r).
*The Bumber or persons age 55 or over with incomes balow 125% or poverty.

ignature or Preparer

atricia Cumming

rantes hgency

DA

iblic reporting burden for this collseticn of information is estimated Lo average 8 hours per response, including the time for

eviewing instructions searching existing date sources, gathering and maintaining the
»llection of information. Send comments regerding this burden estimate or any other

data needed, and completing &nd reviewing the
aspect of this collection of information,

1wluding suggestions for reducing this burden, to ths 0ffice of Information Managsment, Department of Labor, Reom N-1301,
)0 Constitution Avenue, N.W., Washington, DC 20210; and to Fhe Office of Management and Budget, Paperwork Reductdion Project

l205-0040), Washington, DC 20503, i

BTA B745
Rev,July 1590



Egquitable Distribution Report (EDTM)

"

U.S5. Department of Labor
Employment ané Training Administration_
Sxpior Commanity Service Employment Progr;m

Period ending Juns 30, 19 01

CMB Approval No. 1205-0040

SLate  yirginia

PEES april 30, 2001

ivation Dmte: 10/31/84

participating Sponsore

AARRP (154}, GT (422), NAPCA (26), NCOA (178},

NUL (128}, USFS (137) Total Positions: 1318

Total from Sponsors: 1043

kg, c. D E.
*A. Digtribution Eguitabla Currant Kumber Current Difference

Counties Faotor Share of Pomitions ) + or -
. . GT g

Henry . 1.31 i7 STATE 5 -3
TOTAL 14
GT 1

Highland 6.13 2 STATE 2 px
TOTAL 3
cT 5

Isle of Wight 0.58 7 NCOA 3 1
TOTAL 8
. , GT 1

James City G.28 4 NCOA 1 -2
TOTAL 2
GT 2

King and Queen 0.20 3 Ncoa 1 ]
TOTAL 3
STATE 1

King Georgs 0.10 1 0
: TOTAL i
GT 2

Xing.Williem 0.27 4 NCOA 1 -1
TOTAL 3
NCOA 2

Lancaster C.43 6 -4
- TOTAT, 2
: ' GT 10

Leae 1.22 16 STATE 5 -1
TOTAL 15

*Specify whether the county is predominantly urban (u} or rural {r}.
'The Number ox perscng ege 55 or over with incomss below 125% or poverty,

gnAature or Preparer

atricia Cumming
antee Agency

oA

blic reporting burden for this collection of information iz sstimatsd to average & hours per respeoanss, including the time for _
viewing instructions sezrohing existing data sources, gathering and maintaining the data needed, and completing and reviewing the
ilection of informstion. BSend comments regarding this burden astimats or any other aspect of this collection of information,
cluding suggesticns for reducing this burden, te the Office of Information Managsment, Dapartment of Labor, Room K-1301,

0 Constitution Avenue, N.W., Washingtom, DO 20210; and to the ODffice of Management and Budget, Paperwork Reductd on Project
205-0040), Washington, DC 20503, .

—_—

- ETE B705
- -~ Rev.duly 1950



cquitabie Digtribution Report (EDTM) _ . U.S. Department of Labor
. Enploymunt and Training Administration
Senior Community Service Employment Program

OMB Approval No., 1205-0040
igpati Date: 10/31/84

" : Pericd ending June 30, 15 02

tate  wirginia _ Date April 30, 2001

art.icipating Sponsors
AARP (154), GT {422), NAPCA (26), NCOA (178),

NUL (128), OUSFS (137) Total Pogitions: 1318

Total from Sponsors: 1043

- c. : D. E.
*A. Distribution Equitable Current Numbsr Currant Difference

Counties Factor Share of Positions + or -
, STATE 2

Loudoun 0.43 6 -4
TOTAL 2
. aT [

Louisa 0.64 8 STATE 4 2
TOTAL 10
. ' : GT 5

Lunenburg 0,53 7 STATE 3 1
TOTAL 8
. 3T 2

Madison 0.32 4 STATE 1 -1
TOTAL 3
GT 2

Mathews 0.23 3 -1
TOTAL 2
: ' T 10

Mecklenburg 1.22 1¢ STATE 5 -1
TOTAL 15
GT 2

Middlesax 0.27 4 NCOA 2 0
TOTAL 4
GT ! 4

‘Montgomery 0.%94 12 STATE 2 -1
USFS . | 5
TOTAL | 11

*Specity whether the county is predominantly urban (u) or rural (r}.
*The Number or psrsons age 55 or over with incom=g beslow 125% or poverty.

-gnaturs or Freparer

atricia Cummins

antee Agency

DA

blic reporting burden for this collection of information is estimated to averags B hours per response, including the time for '
viewing instructions searching existing data sourcea, gathering and maintaining the data needed, and completing &nd reviewing the
llection of information, Send commants regarding this burden ¢stimkte or any other aspect of this collection of information,
cluding suggestions fer reducing this burden, to the Office of Information Management, Department of Labor,. Room N-1301,

0 Constitution Avenue, N.W., Washingtom, DT 20210; and to the 0ffice of Mansgement and Budget, Papsrwork Reduction Project
205-0040}, Washington, DC 20503,

1 B L]
! : f ETA B705

Rev,July 19%0



agquitable Distribution Report (EDTM)

-

U.S. Department of Labor
Employment and Training Adminigtration
Senior Community Servics Employnent Pxogram

Periocd ending Sune 30, 19 01

OME Aprrowval Wo. 1205-0040

Expiration Date: 10/31/94

‘tate

virginia

Date april 30, 2001

I’articipating Sponsors
AARP ({154), GT (422), WARCA

NUL (126), DUSFS (137}

(26), NCOA {178),

Total Positions: L31E

Total from Sponsocrs: 1043

+%B, c. D. E.
*A, Distribution Bgquitable Current Kumber Current Difference

Counties ' Factor Share wf Positions + or -
T 3

Nelson 0.52 7 STATE . 2 -1
USFS 1
TOTAL &
; STATE 2

New Xent 0.11 i 1
’ ' TOTAL 2
eT 5

Northampton C.68 9 STATE 4 0
TOTAL S
&T 4

Northumberland 0.47 £ NCOA 1 -1
TOTAL 5
GT 4

Nottoway 0.53 7 STATE 1 -2
TOTAL 5
ar 3

Orange 0.49 & STATE 3 0
TOTAL 6
STATE 2

Page 0.53 i USFS 4 -1
' TOTAL 6

T )

.-, GT &

Patrick ; 0.81 11 STATE 4 -1
' TOTAL 10

*Epecify vhether the county is predominantly urban {u] or rural (r}.
*The Mumber or persons age 55 or over with incomes below 125% or poverty.

ignature or Preparsr

‘atricia Cumming

rantee Agency

DA

ublic reporring burden for this collection of information is estimated to average 8 houra per response, including the time for
eviewingy instructions searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the

ollection of information,

Send commenty regarding this burden estimate or any other agpact of this collestion of infoymation,

ntluding suggestions for reducing this burden, to the Office of Information Management, Department of Labor, Room K-1301,

00 Comstitution Avenue, N.W., Washingtom, DC 20210; and to the Office of Mana
i205-0040), Washington, DC 205{03.{

gement and Budget, Papsrwork Raduction Project

T
BETA 8705
Rev, July 1980



sguivadole Uistribution Report (EDTM) - U.8. Department of Labor
. . . Empleyment and Training Adminigtration
* ’ Senier Community Service Employment Program

OB Approwal No. 1205-0040

Period ending June 30, 1% 01 Expiration Date: 10/31/54

State  yirginia . ' : | P*%® april 30, 2001

farticipating Sponsors
AARRF (154}, @T (422), NAPCA {26}, NCOA (178},

NUL: (l26), USPS (137) Total Positions: 1318

Total from S:.:Sonsors: 1043

**B, c. D. ‘ E.
*A. : bistributien Equitehble Qurrent Rumber Current Difference

Counties Factor Share ol Positicns + or -
_ _ QT 17

Pitteylvania 1.93 25 STATE g 1
' TOTAL 26
STATE 3

Powhatan - 0.19 2 1
TOTAL 3
- : GT 2

Prince Edwarad 0.61 g STATE 3 -3
TOTAL 5
ETATE 2

Prince George 0.23 3 -1
TOTAL 2
HCOA 1

Prince William 0.61 8 NUL 1 -6
TOTAL 2
aT -6

Pulaski . 0.86 i1 STATE [} 4
TOTAL is
. STATE 1

Rappahaennock 0.14 2 -1
TOTAL i
GT 2

Richmend . 0.26 3 NCOA 1 0
TOTAL 3
) NCOA 4

Roanoke 1.04 - 14 USFS 15 5
TOTAL 19

“Specify whether the county is predominantly urban {u) or rural (r}.
*The Number or persons age 55 or over with incomes below 125% or poverty.

ignature or Preparer

atricia Cumming

rantes kgency

DA

iblie reporting burden for this collectisn of information is estimated to average § hours per response, jncluding the time for
2viewing instructions mesrching existing data sources, gathering and maintaining the data needed, and completing and reviewing the
2llection of information. Send comments regarding thia burden astimate or any other agpect of this collection of informatiocn,
wwluding suggestions for reducing this burden, te the 0ffice of Informatiocn Management, Department of Labor, Room N-1301, {
0 Constitution Avenue, N.W., Wagshington, DC 20210; and to the Ppffice of Menagemant and Budget, Paperwork Reduction Project
12050040}, Washington, DC 20503, . :

ETA B705
- Rev.July 15%8



iquitable Distribution Report (EDTM) ' U.s. Department-of Labor
R Employment and Treining Administration
’ Senior Community Service Bmployment Program

OMB Approval No. 1205-0040

Expiration Date: 16/21/94

Period ending Juns 30, 1% 01

tate  yirginia - Pate april 30, 2001

articiprting Sponsors '
AARP {154}, @T {422), NAPCR {26}, NCoO: (178),

NUL (126}, USFS (137) _ Total Positions: 1318

Total from Spongors: 1043

_ **B. c. D. E.
A, Digtributien Equitakle Current Kumber Current piffarence
Counties Factor fhere of Positions + or - :

. STATE 1

Rockbridge 0.52 7 USES i4 8
TOTAL 15
. GT 4

Rotkingham 1.15 15 STATE 3 0
USFS 8
TQTAL is
GT )

Russeall 1.10 14 NCOA 4 -1
TOTAL 13
6T i2

Scott 1.158 16 STATE 2 -2
TOTAL 14
. . S8TATE 3

Shenandoah 0.80 1z USPS 7 -2
TOTAL 10
GT 3

Smyth 1.08 i4 STATE 12 6
. ) USFS 5
TCTAL 20
NCOA B

Southampton 0.65 8 -3
TOTAL s 5
STATE '[ 2

Spotsylvania 0.52 7 -5
' TOTAL ;2
' : STATE 2

Stafford 0.37 5 -3
TOTAL 2

*Specify whether the county is predeminantly urban (u) or ruzsl lr).
‘The Number or persons age 55 or over with incomes below 125% or povarty,

gnature or Preparer

atricia Cummins

entee Agency

DA

blic xeporting burden for this collsction of information is estimated to average § hours per response, including the time for
viewing instructions searching existing dats mcurces, gathering and maintaining the data needed, and completing and reviewing the
llectign of informstion. Send comments regarding this burden estibate or any other aspect of this collection of information,
cluding suggestions for reducing this burden, to the Office of Information Management, Department of Labor, Room N-1301,

0 Constitution Avenue, N.W., Washington, DC 20210; and to the Office of Management and Budget, Paperwork Reduction Project
.205-0040%, Washington_,‘_‘bc 20503 —

- . ~ ETA 8705
Rew ., July 1980

-~



Smployment and Training Adminiscration
- Ssnior Community Service Employm=nt Program

OME Approval No. 1205-0040

Pariod ending June 30, 15 01 . ization Dace: 10731794

Egquitable Distribution Report (EDTM) U.s. _Department of Labor

Stat®  virginia _ _ Date amril 30, 2001

Farticipating Sponeore
AARP (154), G&T {422}, WAPCA (26), NCOA {178),

NUL (126), usPs {137) ) " Total Pogitions: 1318

Total from Sponsors: 1043

(iR t. ' o. E.
*A, . Distribution Eguitable : Current Number Current Difference
Counties Factor Share of Positicns + or -
. aT 1l
Surry 0.23 3 - -2
: TOTAL 1.
. @T 4
Sussex 0.45 6 -2
: TOTAL 4
GT 8
Tazewell 1.44 ig NCOA i0 -1
TOTAL 18
. STATE &
Warren 0.48 6 -2
TOTAL 4
GT is
Washington 1.52 20 STATRE 2 Y
USPS 2
TQTAL 20
GT 4
Westmoraland 0.44 . 6 NCOA i -1
TOTAL 5
: &T 3
Wise 1.17 15 ETATE 5 )
: USFs 12
. TOTAL 24
o aT 4
Wythe 0.85 12 | STATE 3 o
f USES 5
1 : TOTAL 12

*Specify whether the county is predominantly urban (w) or rural (x).
*The Number or persons age 55 or over with incomes below 125% or poverty.

‘ighature or Preparer

‘atricia Cumming

Tantee hgency

'BA

ublic reporting burden for this collection of information iz estimated to average B hours per rasponse, ineluding the time for
eviawing instructions searching axisting data sources, gathering and maintaining the data neesded, and complating and reviewing the
ollection of information, J5end comments regarding this burden estimate or any other aspset of this collection of information,
ncluding suggestions for reducing this burden, to the Office of Information Management, Department of Labor, Reom K-1301,

0% Constitution Avenua, N.W., Washington, DC 20210; and to the Office of Management and Budget, Paperwork Reduction Projsct

1205-0040), Washingten, DC 20503, f
; L

ETA 8705
Rev.July 1990

- . -



Employment and Training hdministration

ggquitadblie Distribution Report (EDTM) : U.8. Department of Laboxr
' ’ Senior Community Service EZmploymant Program

. Period ending June 30, 29 01 m:ppiaw;::z: 11053;_0040
State  yipginia ] P*** april 30, 2001

Participating Sponsors -
ARRP (154), GT (422), NAPCA (26), NCOA (178),

NUL (126), Us®S {137) Total Pogitions: 1318

Totgl from Sponsors:. 1043

*wg, a. D. E.
. AL ' Pistributicn Equitable Current Mumbesr Current Diffsrance

Countises Factor Share " .of Positions + oY -
. NCOA 2

Yoxrk 0.27 4 -2
TOTAL 2
: . NCoa 5

Alexandria city 1.02 13 NUL 33 25
' TOTAL 38
GT 1

Badford city 0.20 3 NCOA 1 -1
TOTAL: 2
GT 6

Bristol city 0.87 11 STATE 1 -4
TOTAL 7
STATE 1

Buena Vista city 0.21 3 USFS 3 1
TOTAL 4
GT &

Charlottesville city 0.863 B STATE 2 0
TOTAL g
AARP 5

Chesapeake city . 1.58 20 NCOA 10 -5
) TOTAL 15
GT 1

Clifton Forge <ity 0.15 2 NCCA 3 ]
. USFS 2
TOTAL &

*Spacify whether the county is predominantly urban {u) or rural {r].
‘The Number or persons age 55 or-over with incomes below 125% or poverty,

ignature or Preparay

atricia Cumrming

‘antee Agency

PA

blic reporting burden for this collection of informetion is estimated to avermge & hours pPer response, including the time for
viewing instructiona searching existing data aources, gathering and maintaining the dsta needed, and completing and reviewing the i
llection of informatien. Send comments regarding this burdsn estimate or any other aspect of this collaction of information,
icluding suggestions for reducing this burden, to the Office of Information Management, Department of labor, Room K-1301,

0 Constitution Avenue, N.W., Waghington, DC 20210; and to the Office of Manzgement and Budget, Paperwork Reducticn Project
205-0040), Washington, DC 20503, f [

- f

f

ETA 8705
Rev,July 1920

— — -

— . -



Employment and Training Adminiptration
Senior Community Service Employment Program

Bquitable Distribution Report (EDTM) U.S. Department of Labor

. -0040
Period ending Jupe 30, 19 01 ﬁiﬁiic::;:o: :;.2;0:5310:05‘:
State  yirginia : Dace april 30, 2001

Participating Sponsors .
AARP (154), OT (422), MAPCA (26}, NMCOA (178),

NUZL (126}, US¥s (137} ' Total Positions: 131B

Total from Sponsors: 1043

++B, ' ) c. . E.
*N, Distxibution Byuitable Current Number Current Difference

Counties . Pactor Share . of Positions + 0F -
: o STATE 3

Celeonial Heights cit 0.22 : : 3 o
TOTAL 3
GT 1

Covington city 0.15% 2 NCOA 3 14
_ - USFS 12
TOTAL 1lé&
. ET 13

Danville city 1.87 25 STATR & -4
' TOTAL 22
aT 2

Emporia city 0.19 : 2 STATE 1 1
' TOTAL 3
STATE 1

Fairfax city 0.11 1 0
TOTAL 1
NOL 5

Fallg Church city 0.13 2 ) STATE 1 4
TOTAL &
NCOA 4

Franklin city 0.26 3 1
TOTAL 4
STATR . 2

Freadericksburg city 0.32 4 = -2
TOTAL 2
aT [ 1

Galax city 0.25 -3 STATE ;, B 3
TOTAL 1)

*Specify whether the county is predesinantly urban {u} or rural (r).
*The Number oy persons age 55 or over with incomes balow 125% or peverty.

ignature or Preparer

‘atriclia Cumming

ranteer Agency

TA

ublic reporting burden for this colleectien of information is estimated to average # hours per response, including the time for
eviewing instructions searching sxisting data scurces, gathering and maintaining the data needed, and completing and reviewiny the
ollectien of information. Send comments regarding this burden estimate or any other agpect of this collection of infermation,
ncluding suggestions for reducing this burdan, to the Office of Anformation Management, Departmant of Labor, Room N-1301,

00 Conatitution Avenue, N.W., Washington, DC 20210; and to the Office of Management and Budget, Paperwork Reduct ion Project
1205-0040), Washington, DC 20503,

: . ETA 8708
- Rev.July 1990



iguitable Distribution Report (EDTM) U.S8. Department of Labor
. ; . Employmant and Training Administration
Senjpr Community Service Employment Program

Period ending June 30, 19 01 ) :?; itzzz"%ﬁﬁ; :3'.:':}0;—;0:0210
ate  yirginia ' PRte npril 30, 2001 '
preicipating Sponsors . .

ARARP (154), GT (422), NAPCA {26), NCOA (178), ‘
NUL (126), USFS (137) ' _ Total Positions: L1318
Total from Sponsors: 1043
*<E. . C. D. E.
A, o - Ddstributien Equitable - Current Humber Current Differsnce
Counties _ Factor - Ehare of Positions + or -
’ , AARP 7
Hampton city .1.74 23 € g 8 ¢
NCOA 8
TOTRL 23
. cT 2
Harrisonburg city 0.40 5 1 STATE 2 4
USFS 5
TOTAL g
STATE 2
Hopewell city 0.44 6 -4
TOTAL 2
STATE 1
Lexington ecity 0.18 2 USFE 2 1
TOTAL 3 .
GT 3
Iynchburg city 1,72 22 NCOA 16 -3
TOTAL 1s
‘ NCOR 1 _
Manassas city 0.08 1 - it
g TOTAL 1
Manassas Park city 0.04 ' i 0 -1
o GT ’ 3
Martineville city 0.61 8 ETATR 3 -2
f’ ' TOTAL &

*Specify whether the county is predominantly urban {u} or rursl (r).
*The Humber or perscns age 55 or over with incomes below 125% or povarty.

jignature or Preparex

fatricia Cummins

irantese Agency

JDA

ublic reporting burden for this collection of information is estimated to average 8 hours par response, including the time for
ceviswing instructiens searching existing data sources, gathering and maintaining the data needed, and completincy and reviewing the
sellection of information. Send comments regarding this burden estimake or any other aspect of this collection of information,
including suggestions for reducing this burden, to the OZfice of Information Managament, Department of Labor, Room H-1301,

200 Constitution Avenue, N.W., Washington, DO 20210; and to the Qffice of Management and Eudget, Paperwork Reduct ion Project
{1205-0040), Washington, DC 20503,

f . ' - : ETA B705
Rev.July 1950



squitable Distribution Report (EDTM) U.S. Department of Labor
. S e Employment and Training Administration
| -‘Benicr Community Service Employment Program

; OMB Approval No. 1205-0040
Period ending June 30, 1501 Bypiratiozn Date: 10/31/64

tte  yirginia : ' Dat¢ aprii 30, 2001

articipating Sponacra )
ARRP (154), GT (422), NAPCA (26}, NCoa (1L78),

NUL {126), USFS (137) , : Total Positions: 1318

Total from 3ponsoré= 1043

«*B, : c. b. . E.
*B, Distributicn . Egquitable Current Number Currant Diffarsnce

Counties Pactor Share of Positiona + or -
_ _ ARRD 4

Newpeort News city 2,29 30 @GT 16 0
NCOA 10
TOTAL 30

' . AARP © 48 _

Norfolk city 4.44 58 RCOA 12 2
TOTAL 60
e@T 1

Norten ecity 0.14 b STATE L o
TOTAL 2
. - ARRP 6

Petersburg city 0.89% 13 STATE B i
TOTAL 14

Pogueoson city 0.08 ' 1 0 -1
T AARP 13

Portamcuth city 2.20 25 RCOA 7 -9
TOTAL 20
GT 1

Radford city .25 . : 3 STATE 1 ~1
- TOTAL 2
) AARRP 56

Richmond city 5.27 69 NUL 50 64
STATE 27
TOTAL 133

*Specify vhethar the county is predeominantly urban {(u) or xural {r}.
*The Mumber or persons agse 55 or over with incomeg below 125k or poverty.

ignature or Preparer

‘abtricia Cummins

rautes hgency

DA

ublic reporting burden for this collection of information is estimated to average B hours par response, including the time for
eviewing instruetions searching axiating data sources, gathering and maintaining the data needed, and completing and reviewing the
ollection of information. Send comments regarding this burden estimare or any other agpeot of this collection of information,
ncluding svggestions for reducing this purden, to the Office of Information Mapagement, Departmant of Labor, Room N-1301,

00 Constitution Avenue, N.¥., Wagshington, DC 20210; and to the Office of Managsment and BEudget, Paperwork Reductiocn Project
1205-0040), Washington, DC 20503. f -

ETA 8705
Rev.July 19%0




.

quitable Distribution Report (EDTM)

U.8. Department of Labor
Employment 4and Training Administration
Senjor Community Service Employment Pxogram

Paricd ending Juns 30, 1% 01

OMBE Approval Ne. 1205-0040
acjorn Date: 3 4

.sLe

virginia | % april 30, 2001

reicipating Sponsors

AARP (154), GT (422), NAPCA (26), NCOA (178),

NUL {126}, USP8 (137)

Total Pogitions: 1318

Total from Sponsors: 1043

*+B, c. D. . E.
*A. ' Distribution ' Equitable Cuxrent Number turrant Difference
Counties Pactor Share of Pogitions + oY -
. : ‘ ar 10
Roanoke city 2.67 35 NCOA 12 «13
' TOTAL 22
GT 2
Salem city 0.27 4 -2
TOTAL 2
GT 3
South Boston city 0.27 4 STATZ 3 2
TOTAL ]
GT 3
Staunton city ¢.60 . B STATE 3 -1
OUSFS 1
TOTAL 7
: ARRP 1
suffolk city : 1.4¢ 18 NCOA 10 -7
TOTAL 11
AARP 5
Virginia Beach city 2.00 26 GT 7 -4
NCOA 10 ’
TOTAL 22
GT 1
Waynesboro city 0.35 5 STATE 3 -1
TOTAL 4
NCOA 1 }"
Williamsburg city 0.08 . 1 0
' TOTAL 1,
: STATE 1
Winchester city 0.44 : & ~5
TOTAL 1_

*Specify whether the county is predominantly urban {u) or rural {&).
*+The Numbex or persenp age 55 or over with incomes below 125% or poverty.

Signature or Praparar

Patricia Cummine

Srantee Agency

VDA

Fublic reporting burden for thia collection of information i estimated to aversge B hours per responsa, including the time fox

and completing &nd reviewing the
collection of information. Send comments regarding this burdan estimate or any other aspact of this collection of information,
including suggestions for reducing this burden, to the Oiflce of information Management, Department of Labor, Room N-1301,

200 Constitution Avenue, N.W., Washingron, DC 20210; and to the Dffice of Managament znd Budget, Paperwork Reduct ion Preoject

reviewing inatxuctions gearching existing data sources, gatheripg and maintaining rhe data needed,

{1205-0040), Washington, D¢ 20503, -~
iy -

-

—
ETA B705 -~
Rev,July 1930 ~

-



-

iquitable Distribution Report (EDTM) U.S. Department of Labor
: - Employment and Training Administration
Ssnior Comminity Serviece Employment Program

OMB Approwval No. 1205-0040

Period ending June 30, 19""0";'— Expiration Date: 10/31/584

tate  yirginia ' bate april 30, 2001

ayticipating Sponsors

AARRP (154), GT (422), NAPCA (26), NCOA (178},

NUL {126}, USFE (137) . . _ Total Positions: 1318

Total from Sponsors: L1043

B, c. ' D, .
*A. Discxibution Equitable Current Number . Current Difference
Counties Factoxr Share of Poeitions + O =

*Specify whether the county is predominantly urban {u) or ruzal (r).
*The Number oy persgons age 55 or over with incomes bhelow 125% or poverty.

iignature or FPreparer

setricia Cummins

irantse Agency

TDA

ublic reporting burden for this collection of informarion is estimated to average 2 hours par regponse, including the time for
‘eviewing instructions sesrching existing data sources, gathering and maintaining the Sata needed, and completing and xeviewlng the
ollection of information. Send comments regarding this burden estimate dr any other aspect of this collection of informatio?a
neluding suggestions for reducing this burden, to the Office of Informdticn Management, Departmsnt of Labor, Room X-1301,

|!EID Constitution Avenue, N.¥., Washington, DC 20210; and to the Dffice of Managament and Budgetr, Paperwork Reduct ion Project
(1205-0040), Washington, DC 20503,

— : ~ETA 8705
Rev.July 1580



Attachment C
Federal Poverty Income Guidelines



12001
. SCSEP INCOME ELIGIBILITY GUIDELINES _
POVERTY GUIDELINES FOR ALL STATES EXCEPT ALASKA AND HAWAXI

FAMILY SIZE 100 PERCENT 125 PERCENT
1 $ 8,590 £ 10,740
2 11,610 14,515
3 14,630 18,290
4 17,650 22,063
3 20,670 25,840
6 23,690 _ 29,615
7 26,710 33,390
8 29,730 37,165
FOR EACH ADDITIONAL

FAMILY MEMBER ADD §3,00 83775

POVERTY GUIDELINES FOR ALASKA

FAMILY SIZE : 100 PERCENT 125 PERCENT
1 $ 10,730 § 13,415
2 14,510 : 18,140
3 18,290 22,865
4 22,070 ' 27,590
3 25,850 . : 32,315
6 29,630 37,040
7 33,410 : 41,765
8 37,190 46,490

FOR EACH ADDITIONAL - '

FAMILY MEMBER ADD $ 3,780 , $4,725

POVERTY GUIDELINES FOR HAWAII

- FAMILY SIZE o 100 PERCENT " 125PERCENT
1 $ 9,890 '$12,365
2 13,360 - 16,700
3 16,830 | - 21,040
4 20300 . 25,375
5 23,710 29,715
6 27,240, 34,050
7 30,710 38,390
8 34380 42,725
FOR EACH ADDITIONAL | -

FAMILY MEMBER ADD $ 3470 _ © 8 4338
f



